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What People Think about digital and Technology influence
on jobs & human life?

73% Think technology can never replace the human mind
37% Are worried about automation putting jobs at risk

56% People think governments should take any action needed
to protect jobs from automation

Positive Potential ®

Around 73% of population that they are confident or excited to
see a world with full possibility

Risk @~

Around 27% of population are nervous or uninterested to think
about future change that will bring high risk in readiness for
future

Automation Anxiety
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Automation, computers Cyber Physical Systems,
and electronics internet of things, networks




ASLeall 5 (hae Ailaless g 5K 5 a5 ()l (o s edans 531 (3l At 3 g3 s “enl) Jiitess” J s allall (5 50t sgne Jla
*MCJJ:\SA 147&}5‘@@\ d}.ﬂ\ 0JA ('ua.\j SJA.MM:\_UJA\ Q\JQY‘}%JM\@)&M

2020 e Fals paa s *

45%

50%

55%

O oS IS5 Al Ay Gl Calids
d’.h@#}) ?LS'A c\Ji «_\.\Lﬁ: &L\:\; «ale Uaal)
L ) Ayl 5ol il sl
Jeldl) e adiad Al Jlee V) o (8 Cila slaall
alacill 5 4z il 5 () 38lS (g pal)

dahaia J g0 850 s gal) JaliV) (e ddad oS
gl ) il Wi Jand) (3 gms 3,40

Ll allad) Jas giall (pa Jaliy 81 13 5 50 g gall
%50

&M“ 2 AT Ol v .ngUajS\ Olaad Hhas
dLA:\A\Jauj”MéL\gj_SJ..\'AS\j:FAM "\ng.\m \
adad e dlalal) dlalal) g gl Caills g Al
&u\d)ﬂ\w%57hs‘% o‘)njté').ﬂ_\
(para Eﬁ.’ﬂ el Lilads Lf”\j\ Gl J gal) @
...M';S‘




awial diailll Qlilal

gloll auuwill
saljall Jgall gl guiil Jga
O e NN o § O S S s

e cdaallall Y anall Ja Y (G
N Qo e D Y orialobyas,
o I

o [ oo . o e
=
=

Y ge sl Jaisadl Y e

E
[
-
¢ sl Ll aleel dagm
‘ é‘”ﬁ = . Az
o
-

Ll
sl puosll
i o [ s el o |
o [ axiall gl duagau] el 1) Qllat Al Caillagl) s w
cr [N sl ol el il Jelal) Al e
dial ; 5

bl c.\_gj‘ﬁ\ ptasal Jie "2dmall

o T 25 sl o [ i el e Ao e Ji ol

(algr £1) (Cuall Jgal) | U

"l al el sl iy sac B Al 5 ) sl el 53 jaadli* 9




Qb Jgs Cut b dwiehagl! Cluauall quo lulby Gxgagall Lnglgiill el slituwll diaill clilko
(Aaix0) hungll Gyl ddlain

(ugla duui) walligll duwi
dnuhg AF = 41 wilball e dlia
Jal€1l iaifll alls wilhgll 3o fawas ga J5i 1
hliall ciff glat
AU AL Cailds gl s A% Il mtmlnhﬁzlﬁ
JEY) e/ v el S (JalSIL <[ > |5
Cpel Ve 33 Kl A e K - Ry
: +(jaall glgguo
s E— ‘E g
sl -t gty o [ - § )
. B Ay (guilinssl gguiall
s i 5
gl o v f | ulodan
| duigysill gblgall gnanag
- N | ;
£
I - F g

09saeaiill clwgyllg
I i

"l o) il ol il aelB LAY 3 ) 55l a5 2 jreadllt 10




[T,
-

o
"'.'-,ULnu:q-gL'




£¢21J) (LAl Sl len o8 L

5 SV & lee i 2101 (LA G slaadl 5 Jaadl Lo J 233U @l el (e 4e sana
L) 3L 5Y A slae Jaadl 5 8Ll il Jlen 5 dan sl i 5 Auadle) 5 Asla shadl AL
iVl g Al Jlae 8 dadial) Y gatll  (golaiBy)

Learning Pattern Detection

-§\

Data Self-Programming
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In just 10 years camera man & pilot both
lost their jobs. UPGRADE YOURSELF
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Augmented Virtual Reality
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Data ; / 3
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Trending Jobs in Human Resource

Future of Work Leader PAEINY daaliyl Workplace Environmental Architect

HR Data Detective Algorithm Bias Auditor

WFH Facilitator

/
Head of Business Behavior

4
Strategic HR Business Continuity <

Second-Act Coach

Uni4Life Coordinator

Chatbot & Human Facilitator

Gig Economy Manager
Employee Coach

Human Bias Officer

it T@&M%W

Human-Machine Teaming Manager
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Trending Jobs & Skill

Data Scientist ICT /5G/IOT Cloud Architect
Mine large data Big Data Analytics

Problem solving Critical thinking

Critical thinking Data Processing

Creativity Emotional Intelligence

Interpersonal skills

Telco cloud engineer
Technology Design
Reasoning and identification
Inspecting and Monitoring
Interpersonal skills

s In Telcom

Data Managers

Data Management

IT & Data Bases

Problem solving

Complex Problem Solving
Leadership skills

SDN Network Engineer
Problem solving

Complex Problem Solving
Inspecting and Monitoring
Critical thinking
Interpersonal skills
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Understanding the objective

_ Designing the learning path
;he Bugtl-nessf I‘—I:Igdcwanas’ -Ryé';m o Eﬂke Based on the report, the L&D Team designs a
€ position o I 0achin & Montas. I learning path for Ryan. Ryan learns via Offline

and Online Training Modules.

Transitioning into a new role

Ryan now has the skills to succeed
as a Project Manager and can
transition into the new role

Conducting the Skill Gap analysis l

The L&D Team conducts a skill gap analysis to
assess Ryan’s current competency using iMocha.
His current skill levels, strengths, learning areas
are identified. Ryan’s future skill readiness for his
new role is at 49%.

Conducting the post-training assessments

The L&D team conducts assessments for Ryan.
Ryan’s overall score has improved from 49% to 68%
which establishes the ROI of the L&D programs.
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S

Contact Number:
98809944

s

Thank You

Email Address:
nooraraidan@gmail.com
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